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starting out, you don’t have that
experience. Erring too far on the
other side can make you look like
a slacker. Christina Gonzales, vice
president and dean of graduate
studies at University of California
Davis, told me a story about the
nuns in her Catholic high school.
They used to tell the girls: “It is
not enough to be good; you must
also appear to be good.” The nuns,
of course, were talking about sex-
ual matters and chaste behavior,
but I believe this advice is espe-
cially important for women engi-
neers at the beginning of their
careers.

What is a Young Woman
To Do?

Based on my experiences and
those of friends and colleagues, 1
offer the following considerations:

# Begin by choosing a support-

* ive environment. There are sup-
portive places to work and there

are awful places to work. Ask
enough questions when you inter-
view to find out as much as you
can which type it is. Be especially
certain to ask the women you
interview with if they feel like it is
a supportive environment for
womern.

# Get lots of advice from men-
tors and colleagues, especially at
the beginning of your career.

@ Support each other. When I
am having a difficult day and I
run into a colleague who has been
through this before it helps so
much. Remember that it is not
only women who can offer this
support.

¢ If you get married, choose
well. A spouse who is supportive
of your career is a tremendous -
source of energy. If you choose to
have a family, you will need help.
You can either marry that help or
buy it.

# Set your boundaries and stick
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invites applications for two tenure track faculty positions at the Assistant Professor level, but
exceptional candidates at higher ranks will be considered.

Water Resources Engineering: The successful candidate will be expected to develop an
externally funded research program and supervise MS and PhD students, to participate in
undergraduate teaching of civil engineering and g1 i
and to collaborate with faculty in the areas of water resources and envi g
Preference will be given to applicants with expertise in the modeling of surface and subsurface
hydrologic processes and systems, groundwater flow, hydrometeorology, operation of water
resources systems under uncertainty, or water-quality modeling. A PhD degree in civil
engineering, water resources, or a closely related field is required, and registration as a

Professional Engineer is expected.

Structural Engineering: Applicants with strong potential for securing externally funded research
in structural engineering are sought. Relevant design experience is a plus. The successful
candidate is expected to have the versatility and background to teach a variety of undergraduate
and graduate structural engineering design and analysis courses. Applicants must have a BS in
Civil Engineering and a PhD in structural engineering or a closely related field. The applicant
must be registered as a Professional Engineer or be eligible to become registered within three
years of appointment. The successful candidate will be expected to develop an externally funded
research program and supervise MS and PhD students.

Review of applications for both p
positions are filled.

UWM is an AA/EO employer. The names of applicants who have not requested that their
identities be withheld, and of all finalists, will be released upon request.

Visit the department web site at http://www.uwm.edw/CEAS/departmentsCE html

Please send applications, including a resume and names and addresses of at least three references

to: Prof. Erik R. Christensen, Chair

Department of Civil Engineering & Mechanics
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Milwaukee, W1 53201
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to them. For me, work is a day-
time thing.

4 Remember that finding the
right balance is a dynamic process.
As you advance in responsibility
or family demands increase, you
will have to renegotiate. Use your
guilt barometer to do it as produc-
tively as possible.

4 Choose one thing that is per-
sonally important to you and
make exceptions to give back to
your community through that.

4 Finally, choose a career path
that you feel passionately about,
where you feel your contributions
can make a difference.

In my career, I've worked to
develop new technologies to
enable early detection of cancer.
My research group has taken sys-
tems developed in our lab into the
M.D. Anderson Cancer Center for
clinical testing. We see firsthand
the failures of early cancer detec-
tion, interacting with patients
whose cancers were not detected
until an advanced stage. The hope
that our work could prevent this
in the future is extremely motivat-
ing and certainly makes my strug-
gles to achieve work/life balance
all worthwhile.

Here's to the power of guilt! W

Rebecca Richards-Kortum, Ph.D., holds
the Robert M. And Prudiie Leibrock
Endowed Professor In Engineering and
the associate chair for research in the

biomedical engineering
department at The University of Texas at
Austin, Dr. Kortum is also a
Distinguished Teaching Frofessor. After
receiving a bachelor’s in physics and
mathematics from the University of
Nebraska-Lincoln in 1985, she contin-
ued her graduate work at Massachusetts
Institute of Technology, where she ré-
celved a master’s in physics in 1987 and
a doctorate in medical physics in 1990.

That same year, she began her aca-
demic career at The University of Texas
in the Electrical and Computer
Engineering Department as an Assistant
Professor (1990), Associate Professor
(1995) and Professor (1999). She was &
founding member of the Department of
Biomedical Engineering at the University
of Texas in 2001.

She is married and has three sons,
Alexander, Maxwell and Zachary, and
one daughter, Katie.



